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In 1986, only 10% of women were 

Presidents or Chancellors of 5,300 colleg-
es and universities. Thirty years later, 
30% of women were Presidents or Chan-
cellors of all collegiate institutions of 
higher educa-
tion. Even 30 
years later, 
only 5% 
women of col-
or were Presi-
dents or Chan-
cellors. Direc-
tor at Harvard 
University 
Seminar for 
New Presi-
dents, Dr. Ju-
dith 
McLaughlin, 
shared, 
“Thirty years 
ago when I 
began to study 
presidential 
searches, 
search com-
mittee chairs often wondered aloud 
whether their institution was ready for a 
female president.” Forbes (2017) reported 
that there are several variables accounting 
for a lack of women leaders in higher ed-
ucation: “lack of diversity in hiring prac-
tices, bias, family life, and lack of diversi-
ty on college boards that hire presidents.” 
Dr. Andrea Silbert, President of Eos 
Foundation stated in a Newsweek article 
that “there is a lot of unconscious bias 

against women being the No. 1 at the top 
or the President of the college.”  

The purpose of a feature article in this 
issue of The Voice about Black Women 
Collegiate Presidents and Chancellors 
(BWCPC), many of whose members are 
trailblazers who became Presidents and 
Chancellors, is to inspire, encourage, pre-
pare, and help open doors so more wom-

en of color may 
become Presi-
dents and Chan-
cellors at the 
5,300 institu-
tions of higher 
education.  
The purpose of 
BWCPC is to 
provide charita-
ble support, 
consultation, 
training, tech-
nical assistance, 
and activities 
that will help to 
transform life 
destinies of vul-
nerable persons 
as well as in-
crease the num-
ber of women 

of color Presidents and Chancellors and 
Chairs of Boards of Trustees at the 5,300 
colleges and universities.   

We hope this issue of The Voice where 
exemplary glass ceiling braking women 
of color Presidents, Chancellors, and 
Board Chairs will help more women of 
color see that they are called to help 
achieve educational excellence by becom-
ing and serving as key educational lead-
ers. 
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Dr. Algeania Freeman, Former President of Wilberforce Univ. 
Dr. Roderick Paige (R), Former U.S. Secretary of Education 

(Courtesy Photo)  
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Lily D. McNair, Ph.D. 
8th President of Tuskegee Univ. 

1st Woman 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Roslyn Artis,  
President Benedict 

College 
(center) 

Miguel Cardona, 
Secretary of  

Education 
(left) 

Congressmen  
Jim Clyburn (D), 
South Carolina 6 

(right)  
(Courtesy Photo) 

Trudie Kibbe Reed, Ed.D. 
5th President of Bethune-Cookman 

w/Congressman Jim Clyburn (D) S.C. 

Roslyn Clark Artis. J.D., Ed.D. 
President of Benedict College 

14th President/1st Woman 

Patricia G. Sims, Ed.D. 
President of Drake State 

4th President/2nd Woman 

T. J. Bryan, Ph.D. 
Former Chancellor of  

Fayetteville State University 

Elmira Mangum, Ph.D. 
11th President of Florida  

Agricultural & Mechanical University 

Rochelle L. Ford, Ph.D., APR 
8th President of Dillard University  

Former Dean, Elon Univ. School of Comm. 

Regina H. Favors 
Interim President 

Arkansas Baptist College 

Algeania Warren Freeman, Ph.D. 
20th Pres., Wilberforce Univ.; 2nd Pres., 

Martin Univ.; 11th Pres., Livingstone 

Karrie Gibson Dixon, Ed.D. 
7th Chancellor of Elizabeth City State 

University 

LaTonia Collins Smith, Ed.D. 
President of Harris-Stowe State Univ. 

21st President/1st Woman 

Cynthia Jackson Hammond, Ed.D. 
President of Central State University 
Pres., Council for Higher Ed. Accreditation 



By S. Johnson 
 
The Board of Trustees plays a 

critical role within the structure 
of universities and colleges. 
However, on a much larger 
scale, we are also 
tasked with ensuring 
the future of the nation 
with the students served 
in HBCUs.  

My responsibility as 
Chair of the Board is 
unilaterally connected 
to serving and support-
ing the mission and 
goals of Elizabeth City State 
University and the Administra-
tion. Some may feel that the 
chair of a trustee board should 
be an attorney, CEO of a large 
organization or financially sta-
ble.  It often takes the com-
ments from articles to be con-
vinced that the position of chair 
is no different from a principal-
ship of a large school, coordina-
tor of a college program, posi-
tion in higher education or di-
rector of a leadership grant. 
Having done all three over my 
47-year career in education, I 
was more prepared than one 
would think.  

According to the Association 
of Governing Boards of Univer-
sities and Colleges: “A really 
strong trustee is someone who 
is engaged with the institution 
holistically: their willingness to 
learn, their willingness to listen 
before speaking, their willing-
ness to build relationships, and 

being engaged in events that the 
university is holding and being 
engaged with the faculty.”—
Board Professional/Association 
of Governing Boards of Univer-
sities and Colleges (abg.org, 
2022) 

Accepting the position of 
Board chair is a realization that 
position is simply building 
strong relationships, having a 
love for the university, assisting 
in figuring how to best assist 
the university according to the 
trustee gifts of service and be-
ing engaged in the events held 
by faculty and students. It also 
allows one to understand that 
every person on a board brings 
a different set of skills with 
connections to community, 
stakeholders and organizations.   

It is amazing to see how well 
boards of trustees from different 
backgrounds work together and 
how women when properly 
mentored can contribute so 
much. Most black females want 
to see themselves replicated in 
younger women as they are 
mentored to move towards lead-
ership positions. This is a way 
of paying it forward. 

Understanding these points 

allow women of color to under-
stand that different positions in 
the work force lend themselves 
to preparation for true leader-
ship.  
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By W. McNair 
 
My entire childhood was built 

upon the foundation of educa-
tional excellence. As a child I 
remember my summers rising 
early to “tag along” with my 
mother as she made her way to 
Norfolk State University as a 
secretary in the Upward Bound 
program. I was too young to stay 
at home alone and too inquisi-
tive to spend the days playing at 
my friend’s house, so I went to 
work with her. 

My mother, Dr. Nellie E. 
Jones, would take me to work 
with her where I would enter a 
world of knowledge and fantasy. 
Another secretary, Barbara 
Jones, would also bring her 
daughter, Ariel, and we would 
begin each day with a brand new 
grand adventure. 

Each day we would drag our 
faithful dolls through the halls of 
Madison Hall as we would select 
a classroom to begin our lessons 
of  teaching our two pupils. Sit-
ting each doll in a separate chair, 
Ariel and I would take turns 
behind the instructor’s desk and 
teach a two to three minute les-
son of who knows what on that 
particular day. As we bored of 
that adventure, we would head 
down the halls to another class-
room and continue our role play 
of imparting great knowledge in 

our helpless victims. Our voices 
would rise and fall when giving 
directives to our “large” audi-
ence of intent listeners.  

As I grew up on the campus of 
Norfolk State, I was enrolled in 
sewing a few days a week under 
the leadership of Lillian Wright 
at “the white house” in the cen-
ter of the campus. Never having 
a dull moment we would eagerly 
spend other days also learning 
how to swim and play basketball 
in the gym. Finally, after such a 
hard day of “teaching and learn-
ing,” we would end our days 
with a burger, fries, and Coke in 
the student union cafe. 

When I was old enough to stay 
at home while my mother con-
tinued to work at Norfolk State, 
I can remember her continuing 
to get up early during the sum-
mer; however, during this time, 
she was heading to the library to 
study. She had decided to get her 
bachelor’s and master’s degrees 
so that she could teach in the 
same classrooms where Ariel 
and I had “taught” for so many 
years. And you can imagine that 
I continued to tag along with her 
to the Lyman Beecher Brooks 
Library and found anything to 
read just so that I could be a part 
of a grand community of educa-
tional professionals. 

Dr. Algeania Freeman, Dr. 
Katie Davis, Dr. Gladys Heard, 

and Ms. Norma Ragland were 
just a few of the many women 
educators that I was able to mod-
el in my younger years as I 
played “school” and eventually 
taught in the public school sys-
tem. When it came time to get 
my master’s, I entered the Mas-
ter of Communications pro-
gram—the same program that 
my mother and sister, Dr. 
WaNelle Anderson, had com-
pleted— under the leadership of 
Dr. James Howell where these 
women served as professors. 

As I was able see women of 
color break the glass ceiling in 
education, I hope that some of 
you will be inspired to carry the 
torch that these and those of the 
Black Women Collegiate Presi-
dents and Chancellors 
(BWCPC), whom this issue 
highlights, have begun. 
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By C. Jackson Hammond, 
Ed.D. 

 
Too often, accreditation is 

viewed as a singular, occasional 
activity that occurs every seven to 
ten years or sooner if there are 
indicators that an institution needs 
more attention. Accreditation has 
also been misrepresented as a 
process for a select body of col-
lege faculty and staff. The fact is 
that accreditation in higher educa-
tion is a process of self and peer 
assessment that demonstrates 
transparency and evidence of aca-
demic quality. Two very im-
portant characteristics of sound 
accreditation processes are 1) it is 
inclusive and requires collective 
and intentional effort; and 2) 
grounded in commitment to con-
tinuous improvement. Thorough 
self-studies and assessments allow 
an institution/program the ability 
to implement teaching and learn-
ing designs and services that sup-
port quality outcomes for stu-
dents.  

In higher education, there are 
two types of accreditation pro-
cesses: institutional and program. 
Institutional accreditation in-
volves the assessment of the total 
enterprise including faculty, facil-
ities, institutional operations, stu-
dent success outcomes (e.g., grad-
uation rates), financial aid man-
agement and other factors that 
measure overall performance ex-
pectations by the public. Institu-
tional accrediting organizations 
establish standards that are recog-
nized by the Department of 
Education and/or the Council 
for Higher Education Accredi-
tation (CHEA). CHEA is the 
only U.S. non-governmental 
agency that provides recogni-
tion for institutional and pro-
gram accrediting organizations. 
The CHEA “recognition” sta-
tus indicates that an accrediting 

organization has gone through a 
rigorous review of established 
standards to ensure that they act 
without bias and with fair applica-
tions when reviewing academic 
quality of institutions and pro-
grams. The U.S. Department of 
Education regulations have an 
intense focus on compliance re-
garding the use of federal student 
funds (e.g., Title IV; financial aid, 
etc.).  
Program accreditation is similar 

in process, but the scope focuses 
on a specific academic discipline 
and includes but is not limited to 
examining faculty qualifications, 
program completion rates, re-
sources and evidence of student 
success. Similar to institutional 
accrediting organizations, each 
program accrediting organization 
establishes its own standards for 
measuring student success and 
program quality.  
A positive “accredited status” 

indicates to students, parents and 
the public that the institution or 
program is fulfilling its promise in 
providing a quality academic col-
legiate experience.  It signals that 
the degree has value and that stu-
dents can have confidence in their 
ability to matriculate to graduate 
or professional schools and or 
careers. When an institution or 
program is accredited, public trust 
is heightened and academic quali-
ty is verified.  
Accreditation begins with a vol-

untary commitment by institutions 
to continuous improvement to be 
the best that they can be; and by 

providing evidence that the aca-
demic promises have been kept. 
Accreditation status is the “gold” 
standard of Quality!  
 

The Council for Higher Education 
Accreditation (CHEA) is a non-
profit national organization that 
coordinates accreditation activity 
in the United States. CHEA repre-
sents more than 1,900+ colleges 
and universities and recognizes 
64 national, regional and pro-
gram accreditors. For more infor-
mationvisit www.chea.org.  

 

 

Cynthia Jackson-Hammond, Ed. D.  
President Emerita, Central State 

University 
President, Council for Higher Educa-

tion Accreditation (CHEA) 
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